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	AUR20705 CERTIFICATE II IN AUTOMOTIVE MECHANICAL

	PURPOSE
AUR20705 Certificate II in Automotive Mechanical provides the competencies required to work as a Trade Repairer of motor vehicle air conditioning systems for the automotive repair and service industry sector.  

	

	PACKAGING RULES
· Course level has 14 units (2 core, 11 elective, 1 VPS) equating to 570 nominal hours

· Offered full-time for 20 hours/week for 29 weeks delivery, excluding holidays

	

	COURSE OFFERING DATES, LOCATION AND ORIENTATION
· Start dates
  (To be advised) Subject to student numbers.
· Timetable
  Tuesdays and Wednesdays (Groups A, B, E, F) from 8:00 am to 4:00 pm




  Thursdays and Fridays (Groups C, D, G, H) from 8:00 am to 4:00 pm

· Venue
  Room G2, Building A, Burleigh Campus

· Orientation  Mondays (Groups A, B, E, F) (Groups C, D, G, H)






  Room G2, Building A, Burleigh Campus, Unit 1/26 Township Drive, West Burleigh

	

	ENTRY REQUIREMENTS
· Completed year 12 or its equivalent with Sound Achievement in English and Mathematics

· Mature aged (18 years of age or over) with language, literacy, and numeracy proficiency

· Overseas student visa holders require English language proficiency International English Language Testing System (IELTS) (Academic Module) Level 5.5 with no individual score less than 5.0 or equivalent

	

	ADVANCED STANDING (CREDIT, RPL)
· Corrindale Training may grant credit or Recognition of Prior Learning (RPL), if a student can provide evidence of prior knowledge or work experience to exempt you from studying specific units.  It is not free and a fee is charged for each unit where the student gathers evidence of their competency and then submits it to a trainer.  A trainer discuses and assesses evidence of your competence.  If Corrindale Training grants an overseas student RPL, it may reduce the student visa duration.

· Corrindale Training may grant RPL if a student can demonstrate their competence via a skills test

· Corrindale Training may grant a credit transfer, if a student provides evidence of an academic award and transcript, or statement of attainment.

	

	PLANNED ARTICULATION TO FURTHER STUDY
For students intending to do further study and gain advanced standing after the Certificate II, Certificate III and Diploma of Engineering courses, they should from 2012 be able to apply for:
· Eighty (80) credit points for one (1) year of advanced standing, leaving 160 of 240 credit points (8 of 24 units) to gain a Bachelor of Engineering, Griffith University.


	AUR20705 CERTIFICATE II IN AUTOMOTIVE MECHANCIAL

	SKILL SET
	UNIT CODE
	TITLE
	AQF LEVEL
	TYPE
	HOURS

	Health and Safety
	AURC270103A
	Apply safe working practices
	II
	Core
	20

	
	AURT270278A
	Use and maintain tools and equipment
	II
	Core
	20

	Air conditioning
	AURT271781A
	Implement and monitor environmental regulations in the automotive mechanical industry (applicable to mechanical repairers)
	II
	Core
	20

	
	AURT222631A
	Install air-conditioning systems
	II
	Elective
	30

	
	AURT222670A
	Service air-conditioning systems
	II
	Elective
	20

	
	AURT322666A
	Repair/retrofit air-conditioning systems
	II
	Elective
	20

	
	AURT366108A
	Carry out diagnostic procedures
	II
	Elective
	20

	
	AURV231649A
	Prepare vehicle/component/equipment for customer use
	II
	Elective
	20

	
	AURE218664A
	Remove and replace electrical/electronic units/assemblies
	II
	Elective
	40

	
	AURE219531A
	Install ancillary electrical components
	II
	Elective
	40

	
	AURE218708A
	Carry out repairs to single electrical circuits
	II
	Elective
	40

	
	AURT202170A
	Inspect and service cooling systems
	II
	Elective
	10

	
	AURT226008A 
	Carry out pre-repair operations (mechanical)
	II
	Elective
	20

	Automotive Mechanical
	VPS240
	Vocational Placement Scheme 240
	II
	VPS
	240

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	TOTAL 14 units equating to 570 hours

Exit Point – AUR20705 CERTIFICATE II IN AUTOMOTIVE MECHANICAL


INSTRUCTIONAL DESIGN MODEL  (How is the course presented and assessed?)

This course uses a blended on-campus face-to-face learning model with the following teaching-learning approaches:

· Instruction (formal, interactive lecture, demonstration, PowerPoint slides); 

· inquiry method (guided, open, individual inquiry investigation); 

· discussion (recitation, guided, reflective, small group), and group work;

· simulated or work-related performance (simulation, vocational placement).

Assessment strategies and tools may assess:

· Knowledge through oral tasks (activity/exercise, short-answer questions/oral questioning, presentation) to demonstrate concepts and applied knowledge;

· Understanding through written tasks (essay, short-answer questions, test) to discuss and evaluate specific industry-related aspects to demonstrate comprehension through discussion and problem solving;

· Attitudes through discussion (case study, scenario), and group work (game) to assess needs, and interact with and meet student needs;

· Skills through simulated or work-related performance (checklist, Job Card, Vocational Placement Record/Log Book) to apply tools and techniques to meet criteria.
Assessment results include:

· Competency-based using codes C = Competency Achieved, N Competency Not Yet Achieved, R=RPL.
VOCATIONAL PLACEMENT  (Do I need to participate and be assessed in the workplace?)
Vocational placement consolidates learning and makes the transition from study to work easier for all parties.  The greater the amount of workplace practice, the greater chance for the student to achieve learning outcomes.  Vocational placement is an essential part of this course and conducted within facilities located on the Gold Coast during each semester (Group A Wednesdays and Thursdays Group B Mondays and Tuesdays).
AWARD  (What award will I receive?)
On successful course completion, students will be issued with a Statement of Attainment or Certificate II.

RESOURCE REQUIREMENTS and COURSE PRICE  (What resources do I need and what is the price?)
Included in the course fees are the International Student Handbook; Student Induction Handbook; and learning materials (Study Guide, assessment requirements, handouts, online resource lists, Vocational Placement Record/Log Book); and textbooks 
· May, E. and Simpson, L. (2006, November 10). Automotive Mechanics, Vol 1, Ed. 7R. Sydney, NSW: McGraw-Hill. ISBN13: 9780074717028 ISBN10: 0074717022 $106.95

· May, E. and Simpson, L. (2006, November 10). Automotive Mechanics, Vol 2, Ed. 7R. Sydney, NSW: McGraw-Hill. ISBN13: 9780074717035 ISBN10: 0074717030 $111.95
Students must purchase study resources (plastic sleeves for notes, note book, 2 ring lever arch binder,  pens, pencils, eraser, ruler); uniform (personal protective equipment – glasses, hard-cap boots; light blue long sleeve King Gee work shirt; navy blue King Gee work trousers, approximately $132).  Kytac Promotional Products, 12-20 Lawrence Street, Nerang, QLD 4211, Australia; Telephone 07 5527 4601; website www.kytac.com.au are our preferred uniform suppliers.  This uniform must be worn or students will not be permitted to attend class.  
Students must have access to a computer, the Internet, and a personal email account.  
FACILITIES, EQUIPMENT, and LEARNING RESOURCES  (What resources are provided to me?)
The course is provided within and by your workplace.  Equipment used for course delivery includes:

· Training environment - desks and chairs for trainer and students, overhead projector, whiteboard, flip board, television, audio-visual equipment, tools of trade, automotive workshop, personal computers with MS Office XP 2003 Professional

· Teaching-Learning materials – Learning and Assessment Guides, Learning Resources (journals, texts, toolboxes)

· Library – photocopier, computers, journals, textbooks, audio-visual, Internet resources

· Student card – library access, and photocopying.

SUPPORT SERVICES  (What do I do if I need special student support?)
Corrindale Training undertakes a duty of care towards students, offers some personal counseling and refers students to outsourced services for allied health, careers, chaplaincy, disability, health, language, literacy and numeracy,

LEARNING PATHWAYS  (What further study can I consider?)
On successful completion of this course, graduates may consider further study at a Certificate III level.  On completion of a Diploma qualification, graduates may consider further study at a Bachelor level within a university.

EMPLOYMENT OPPORTUNITIES  (What are my career options?)
Graduates are highly sought after as a Trade Repairer of motor vehicle air conditioning systems within the automotive repair and service industry sector.  From the age of 18, graduates may apply for recognition as a Motor Mechanic with Trades Recognition Australia (Visit http://www.workplace.gov.au/workplace/Programmes/TRA/ ).
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